
 
 

 

 
DIRECTOR OF TRANSPORTATION SERVICES 

 

TRANSPORTATION SERVICES 
 
Reporting to the General Manager, Community Services and as a valued member of the senior management 
team, you will provide leadership to all sections within the department including: 
 

 Transportation Planning; 

 Traffic Engineering Services and Signals; 

 Downtown Parking and City-wide Parking By-law Enforcement; and 

 School Crossing Guards. 
                                                                                                                                                                                                                                       
You have a track record of leadership success in large, complex, multi-stakeholder organizations and you can 
identify examples where you created, sustained and communicated a vision that instilled a strong sense of 
purpose in staff and other key stakeholders.   As a member of the management team, you will have excellent 
communication, report writing and public consultation skills.  As the Director, you will lead and develop a 
team of professionals, coaching and mentoring staff in their careers.  
 
You must be able to respond and make decisions quickly to situations as they arise and be able to manage 
conflicting demands from many stakeholders.  You will provide expertise in the areas of planning, budgeting 
and functional design for transportation related projects, develop and recommend policies and policy 
changes, and liaise with developers, consultants and government agencies.  
 
You will have a Civil Engineering Degree and registration with the P.E.O. or alternatively a Transportation 
Engineering Technology Diploma, with registration in the Certified Engineering Technicians and Technologists 
Association.  A Master’s Degree in Transportation Engineering and certification as a Professional Traffic 
Operations Engineer are desirable.  Your education is complemented by a minimum of eight years 
transportation engineering experience in a municipal environment, with at least five years in a senior 
supervisory capacity.   
 
In return for your contribution, you can expect a dynamic and challenging work environment.  We offer a 
competitive compensation package in keeping with your background and the challenges of this role.  The 
salary range is $114,206 minimum to $142,758 job rate. If you’re interested in joining our team, we invite 
you to apply, by 4:30 p.m. on March 5, 2010 quoting Job #TRS 15-10, to: HR Department, 426 Brant Street, 
P.O. Box 5013, Burlington, Ontario L7R 3Z6 or e-mail: woodc@burlington.ca 
 

We thank all applicants and advise that only those to be interviewed will be contacted. 

mailto:woodc@burlington.ca

